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1 1-S Financial Secretary Cathryn Hall (arrow), along with re 
ih a committee to advance the ClO's Community Services 





re 


resentatives of other Unions, helped es- 
mmittee's counselling work. 


LEADERS PREPARING FOR UNION SOCIAL 


RVICE PROGRAM FOR MEMBERS AND FAMILIES 


mbers of the Welfare Board, 

t Sam Kovenetsky, Vice 
dents Phil Hoffstein and 
ge Gurian and the staff of 

# 1-S will all take an eight 
evening course aimed at pro- 
ig improved social services to 
Jnion’s members. 

Be Community Services Com- 
t Counselling Class will cover 
areas as Public Welfare, Vol- 
ty Welfare Agencies, Health 
Hospital Problems, Social Se- 
y, Unemployment Insurance, 


York State Disability Insur- 


ance, Workmen’s Compensation, 
Family Problems, Child Care and 
Old Age Problems. The last ses- 
sion will be devoted to the practi- 
cal aspects of Counselling and Case 
Work Techniques. 

Those. completing the course 
will be well equipped to refer mem- 
bers with problems to the appro- 
priate public or private agency. 
While the Union will at no time 
be able to provide guarantees of 
agency assistance, the Counsellors 
will be able to spare the member 
a lot of time, red tape and aggra- 


vation by helping him get directly 
to the proper place with his prob- 
lem. 

The class, sponsored jointly by 
the New York City CIO Council 
Community Services Committee 
and the Greater New York Fund 
is designed to help trade union 
members take fuller advantage of 
the more than 1,000 public and 
private agencies in the city. These, 
in the main, are not “charity” 
agencies, but welfare groups whose 
function it is to help those in need 
of almost any kind of assistance. 





lacy ‘Shoppers’ Make Union 
ine At a Time’ Rule A Must 


1-S has long maintained 
ry salesperson should han- 
ly one customer at a time 
ler to provide the best of 
band to avoid the many pit- 
Macy’s rules and regula- 


tthe same time, management 
id substantially the same 
through its rules and regu- 
8 which demand that a sales- 
Wait on one customer at a 
and simply acknowledge the 
ig customers. 


h time to time there have 
ipervisory executives who 
ed Union members to de- 
y violate the company’s 
waiting on more than the 
ion “one customer at a 


something new has been 
Which makes it more impor- 


in ever that the rules be 


s has employed a new 
g service” whose peekers 


use a check list that places a pre- 
mium on the finest of customer 
service. Neither Local 1-S nor 
Macy’s has ever advocated one 
type of service for a “shopper” 
and a different type for all other 
customers. The Union has consist- 
ently upheld the principle of treat- 
ing all comers as though they were 
going to give a rating on the serv- 
ice received. 


With the “shopper” checking 
“ves”, “no” or “no opportunity”, 
the following are the points on 


which his or her report is based: 


Did clerk approach prompt- 
ly? 

Was clerk’s manner pleas- 
ant? 

Did clerk speak first? 

Was clerk prompt in rec- 
ognition of waiting custom- 
ers? 

Was the clerk’s apeparance 
businesslike ? 

Did clerk listen attentively 
to your request? 


Did clerk ask intelligent 
questions regarding request? 

If requested item was not 
in stock was substitute sug- 
gested? 

Did clerk select suitable 
merchandise ? 

Did clerk display mer- 


-chandise effectively ? 


Did clerk show an adequate 
selection? 

Was merchandise handled 
carefully and appreciatively? 

Was Macy’s own brand mer- 
chandise suggested? 

Did clerk arouse your in- 
terest in merchandise? 

Did clerk give sufficient 
merchandise information? 

Was this information volun- 
teered? 

Did clerk relate merchan- 
dise to your needs? 

Did clerk make an effort 
to overcome your objection? 


Did clerk make a final ef- 


fort to make a sale? 


(Continued on page 4) 


Union Plans Now For 
1954 Wage Re-Opening 


by President Sam Kovenetsky 


While February Ist is still six months away we must now 
begin to concern ourselves with the re-opening of our con- 
tract on that date. Although our contract has not yet been 
finally approved and signed it is important to remember that 
the terms of the agreement were effective as of last February. 





CANT FIRE FOR 
$ ERRORS ONLY 
ARBITER RULES 


After four months of battling 
Local 1-S chalked up one of its 
most decisive victories over Ma- 
cy’s in spite of the fact that the 
company threw everything it had 
into the fight. 

For those four months Vice 
Presidents Phil Hoffstein and 
George Gurian, along with Ad- 
ministrator Tom Raffaele, battled 
for the reinstatement of Maxwell 
Juroff, salesman in the Under- 
wear Department, who had been 
fired for “excessive cash register 
erros”. The Union waged the bit- 
ter fight a every step of the 
grievance machinery, only to re- 
peatedly run into the stone wall of 
Macy’s refusal to reconsider its 
action. 

Firmly convinced of the justness 
of its case, the Union took the last 
step open to it and presented the 
facts to an impartial arbitrator. 
Here, too, Macy’s waged a last 
ditch fight in a desperate attempt 
to head off a Union victory. 

Attorney Asher Schwartz, in 
urging Juroff’s re-instatement with 
back pay, told the arbitrator that: 

“The Union is aware of the 
company’s‘ insistence on the ne- 
cessity for reducing losses . . . 
The Union is sympathetic with the 
company’s position in this con- 
nection and has been ready . . . 
to cooperate effectively in that 
connection. The necessities of the 
situation, however, do -not require 
the making of arbitrary and harsh 
decisions in individual cases, re- 
sulting in the dismissal of com- 
petent and devoted employees with 
long records of excellent service. 

The Verdict 

In the closing paragraphs of his 
decision, Arbitrator Israel Ben 
Scheiber declared: “From his ob- 
servation of this employee, from 
the high marks achieved by him 
in the company’s retraining course 

. . and because of the particular 
facts in this case, the arbitrator 
feels that the penalty of discharge 
was too severe. 

“He therefore finds and awards 
that such discharge was for less 
than just and sufficient cause. By 
way of disciplinary penalty, and 
as a condition of this em Sher 
re-instatement in his position, the 


To fail to prepare now for 
this coming February would 
be to invite a dangerous 
stretch-out of negotiations 
which could only work to the 
disadvantage of the entire 
membership. 


It is not too early, therefore, to 
ask, “What lies ahead for us?” 
First off, let me say that recent 
government figures show that the 
cost of living has risen to an all- 
time high. Coupled with the 
Dewey-Impellitteri boost in fares 
(which is not included in the cost 
of living figures) we can safely 
say that once again the purchasing 
power of our hard-earned dollars 
has been reduced. 

This means that we must begin 
to remobilize our strength to force 
Macy’s to put more money into our 
pay envelopes and, if need be, less 
in their profit columns. 

We should all remember that 
until our strike on April 14 Macy’s 
had been telling us how poor they 
were and how they couldn’t afford 
to give us a penny. 

We should also remember that 
on April 20, only six days after 
8,000 pickets had forced them to 
recognize the justness of our de- 
mands, the headlines in Women’s 
Wear Daily announced “R. H. 
MACY NET IN HALF UP TO 
$4,400,222; Compares With $3,- 
567,236. Volume Rises to $186,- 
177,442 Against $185,811,300”, 

It would also be well to bear 
in mind that Mr. Fischer claimed 
that Macy’s wasn’t as good a cred- 
it risk as they used to be and 
therefore had to pay a higher rate 
of interest on money it borrowed. 
This statement was bluntly denied 

(Continued on page 4) 


Rent Clinic Note 


The hours of the City CIO 
Council’s Rent Clinic have been 
changed for the balance of the 
summer. 

For the month of August the 
Rent Clinic, located at 101 West 
3lst Street in Room 2405, will be 
open on Tuesdays and Thursdays 
from 6 P.M. to 7:30 P.M. 

There is no charge for legal aid 
given at the Rent Clinic. 








arbitrator directs that such rein- 
statement shall be as of July 13, © 
1953 and, of course, without back — 


pa ” 
derful, and so is Local 1-S!” 





Said Maxwell Juroff, “It’s won- 





BRANCH STORE NEWS 








PARKCHESTER 


This is your wilted and weary reporter bring- 
ing hot summer news .. - We're all 
hoping to hear that Margie Lyons will be with 
us very soon .. ow ae we find Rita Sap- 
rana in the spotlight—this time proving that 
honesty is the best policy. She returned Mrs. 
Meade’s lost purse . . . Our sincere condolences 
to Eva Pettingill and Dot Scher .. . Loads of 
happiness to Andrea Vinhis—all those carrots ; ‘ 
and no potatoes! . . . Congratulations to Julia - arenes 
Oveka on her 10th Anniversary in the store. - . Fay Mattimiro 
Not only can the borough of the Bronx boast of the New York Yankees 
—but we can now brag about our Parkchester softball team. Their 
first victory was at the expense of Sears and Roebuck by a score of 
32 to 2. The team unleashed this assault behind the terrific pitching of 
Frank Noshell. For information regarding the teams open dates call 
Tom Collins in the Parkchester Packing Unit. They may not be ready 
to take on the Bronx Bombers—But all others had better BEWARE! 
. .- A few complaints about news items not reported has reached my 
ears. I would just remind any and everyone with any newsworthy item 
that it is impossible for your reporter to cover the entire store—so help 
out and bring the news in. It’s really up to YOU! 


FLATBUSH 


The Fourth Annual Running of the Brooklyn 

Summer Handicap at the Flatbush Store is due 

to the figuring of AB—your Flatbush reporter. 

Two horses are coming down the stretch in a 

blanket finish—Hot Weather and Take It Easy. 

The third, Just For A While, was only a neck 

away .. . Speaking of a neck away—Susy Glick- 

man was just a neck away when one of our sales- 

clerks walked out and left three diamond wedding 

™ bands in the washroom. Susy turned them in to 

Anne Bowen the office and they were later claimed by the 

owner .. . Helen Jacobs (Service Desk) will have two grandchildren 

this year. Her son Robert and his wife just adopted a baby boy and now 

find they are to have one of their own . . . Returning Home made it a 

race in the stretch with E. Walsh (F10) back from Bermuda two 

lengths ahead of M. Ohrenstein (F10) who went touring through up- 

state N. Y. and Canada . . . Rose Merke (Matron) a sure winner on 

Happy Marriage on July 19 . . . A. Seigle (F6) soon to be featured in 

the Brendmother Handicap at Flatbush . . . Son of R. Spivak (F6) will 

start in Matrimonial Race in August . . . Mel Melnyk a fresh starter 

after a month’s tour of the U. S. . . . Our own winner is Dotty McCrum 

(F10) who beat Mr. Virus and will soon be back with us . . . And now 
to cool off—! 


WHITE PLAINS 


All of her many friends were very sorry to 

learn that it will be some while yet before Helen 

Irving is well enough to return to work. She 

has our very best wishes for a fast and complete 

recovery .. . In the meanwhlie, we’re looking for 

a substitute reporter to take over Helen’s duties 

until she gets back. If you’d like to try your 

hand at it, get in touch with me, Pat Favoino, 

as soon as possible . . . Our sincere condolences 

to Gus Selino (Housewares) and his sister Vicky 

LaBrusciano (Women’s Shoes) on the loss of _ Pat Favoino 
their mother. Condolences, too, to Constance Scapertta (Women’s Alter- 
ations) on the loss of her father . . . Sorry to report that Alice Healy 
(Knitting Goods) is still out ill . . . On the brighter side, our hearty 
congratulations to Fred Ernst of the Outdoor Shop. Fred is now a very 
roud father. It’s a good thing most men don’t wear vests anymore. 
Those popping buttons would be dangerous weapons! .. . Our White 
Plains softball team defeated Jamaica in a game at Battlehill Field. 
Everyone had a fine time and is looking forward to more . . . Collecting 
the news is everyone’s business, Whether it’s me or a new substitute for 
Helen Irving, you can cooperate by getting the news of your department 
in as fast as it happens. How about it? 


JAMAICA 


Our very best wishes and congratulations to 

our two new grandmothers. Ann McGeady and 

Eleanor Clade (J4). Both of them are boasting 

of the baby girls just added to their families .. . 

Louise Ritzman (Service Desk) heading for a 

farm for a whole month . . . Eddie Miele who 

was formerly a member of the office force here 

in Jamaica has just eloped. The flash came from 

his mother, Angelina, who is the Ladies Fitter 

. » . Sorry to say, even when the weather is fine 

d Chiarella we still have a sick list. But we do hope that those 

who are out ill will be back with us soon, and in the very best of 
health. They are: Annette Stanzione of J8, Fay Meltzer of J4 and 
Manny Goodman and Florence Herald, both of J6 . . . The news pickings 
are pretty slim these days. Most people are either talking about a won- 
time they had or expect to te They just seem too busy to 
give thought to much else. This doesn’t mean they aren’t just as tough 
* as ever about enforcing the contract—but that is something like second 
| nature. Doesn’t take extra thought. Like breathing—you just do it! 
© Can only hope that the returnees catch their breath quickly and begin 
to amg some news into the pipeline. We'll all be glad to know what’s 


the store. 


Board Continues Purge Of _—[/ 
Scabs; Fights Fare Increase |, 


The Local 1-S Executive Board, 
at its meeting on June 30, con- 
tinued the job of ridding the Un- 
ion of those members who have 
failed to abide by its democratical- 
ly arrived at decisions. It also 
named two new members to the 
Welfare Board to fill vacancies 
left by resignations; plunged into 
a last ditch campaign to avert a 
transit fare rise; named replace- 
ments to the Local’s contingent of 
delegates to the New York City 
CIO Council; discussed the Blood 
Bank; acted on a special appeal 
on behalf of the family of a de- 
ceased member; and approved the 
funds needed for painting the Un- 
ion offices. 

Trial Committee 

Trial Committee Chairman Ceil 
Curry and member Charles Boyd, 
reported on hearings in the cases 
of Katherine Barry of Tables; 
Santa Cutroneo of the Telephone 
Order Board; Jane Blazek of 204 
Dept.; Jeanne Delormes of the 
Flying Squad; and Adelaide Wat- 
son of 903 Dept. 

Both Katherine Barry and 
Jeanne Delormes were charged 
with having crossed the Union’s 
picketlines during the April 14 
strike. Both were found guilty and 
the findings of the Trial Commit- 
tee were unanimously approved by 
the Executive Bgard. 

Miss Barry failed to appear at 
the hearing and was tried in ab- 
sentia. Miss Delormes claimed that 
she entered the store at 8:30 A.M. 
and was unaware that a strike was 
in progress. When investigation 
revealed that a large and well or- 
ganized line had already been 
placed in front of the store the 
Committee termed Miss Delorme’s 
alibi “incredible” and adjudged 
her guilty of having deliberately 
violated the strike call of the mem- 
bership and the Executive Board. 

Also found guilty and expelled 
by unanimous decision were San- 
ta Cutroneo, Jane Blazek and Ade- 
laide Watson. All three had failed 
to respond to previous requests 
from the Union that they pay up 
arrears and bring themselves into 
good standing. 

No further trials were sched- 
uled for the month of July because 
vacation schedules disrupt the 
work of the Committee. 


Legislative 

Reporting for the Legislative 
Committee, Chairman Robert Phil- 
lips, 7th Floor, won complete ap- 
proval of the Board with proposed 
telegrams to the leaders of the 
House of Representatives and the 
Senate Labor Committees urging 
immediate revision of the Taft- 
Hartley Act; a message to the 
N. Y. City Transit Authority urg- 
ing them to look for other means 
to balance the transit budget than 
through a fare increase, and an 
all-out postcard campaign aimed 
at heading off the scheduled boost 


in fares. 


CIO Council 


Charles Boyd, 8th Floor; Ceil 
Curry, 3rd Floor; Vincent Gates, 
9th Floor, Mary Schlactman, 4th 
Floor; and Dick Vaughan, 6th 
Floor, were elected by the Board 
to replace those delegates who had 
been unable to fulfill their respon- 
sibilities on the CIO Council. 

Delegate Harry Webster report- 
ed on the last meeting of the 
Council, which among other 
things, went on record in support 
of “the heroic workers of Fast 
Berlin” and in condemnation of 
“the Soviet military regime”. 


Welfare Board 


The Executive Board elected 
Anne Berman of the Luggage De- 


; 





artment and Leo Livingston of 
ys Clothing to the Welfare 
Board to fill existing vacanies. 


Blood Bank 


The Board carefully considered 
the present coverage afforded by 
the Blood Bank and then voted, 
almost unanimously to re-study the 
possibilities of broadening that 
coverage at a meeting to be held 
in November. 


Death Benefit 

At the invitation of Board Chair- 
man and Vice President, Phil 
Hoffstein, Henry Zucker of 913 
Department appeared before the 
Board. Aim of the visit was to re- 
quest a waiving of the Constitu- 
tional rule which requires that a 
member be in good standing at 
the time of death if the Union’s 
death benefit is to be payable to 
the designated beneficiary. 

Audrey Sheridan, the deceased 
member, had been out for more 
than a year before she passed on. 
At no time did her Executive 
Board representative or Shop 
Steward take advantage of the 
Constitution’s clause which allows 
the Board to waive the payment of 
dues in such cases. After careful 
deliberation the Board voted to 
make payment of the death bene- 
fit. 


EXPELLED! 


Roll of Dishonor 


To their everlasting dishonor, 


abide by the majority decisions 
of their co-workers. 

They have been expelled from 
our Union and already feel the 
scorn and contempt of all thoge 
with whom they come in ¢op. 
tact. 

Katherine Barry—Tables 

Jean Benson—MCU 

Adele A. Black—114 Dept, 

Jane Blazek—204 Dept, 

Santa Cutroneo—BTO 

Jeanne Delormes—Flying 

Squad 

Carolyn Donovan—RMMW 

Florence Grace—116 Dept, 

Christine Gray—279 Dept. 

Julia KrollI—RMMW 

Ira Moore—WPC3 


Adelaide Watson—903 Dept, 


EXPELLED 
and already out of the job 


Theresa Gouaux—W3 
Murray Wolff 


Awaiting trial for scabbing 
Elaine Wallenbergh— 


Sick Pay Tax 


President Sam Kovenetsky re- 
ported that the government is mov- 
ing to make Sick Leave Bl sub- Bon a 
ject to tax once again. Exception h 
will be in cases where Sick Pay . utters after on than 
is insured by a regular insurance and a half of hard use. ° 
company. e 

The President pointed out that FLASH! _ 
Macy’s plan is self-insured and Just as we were going ® 
under the current proposal would 
be taxable. He reported that ef- 
forts therefore are being made to 
get Macy’s to insure the Sick 
Leave Plan through a tax-exempt 
company. 











gan arriving at the Unio 
office from members recei¥ 
ing Sick Pay with the tax de 
ducted. Write, phone or- visit 
Macy President Bingham and 
tell him you don’t want to pay 
tax on Sick Pay. Tell him 
end self-insurance so that the 
sick worker doesn’t have 
foot the bill. Do it NOW! 


Painting 
The last piece of business was 
unanimous approval of the money 
needed to paint the Union head- 


A Re-Statement Of Policy 
On Our Fifth Anniversary 


The workers of this country, including our 8,000 members df 
Local 1-S, have received no relief from oppressive anti-labor legisle 
tion and they are burdened with the growing threat of economic 
disaster. They need be armed well to win relief, avert disaster 
to protect not only their jobs, but their economic and political tree 
dom. 





Union members need and deserve a paper which brings to them 
the news, specific facts and general information which most dir 
concerns them in their jobs, their union and the world in which they 
live. They need a paper to serve their ends, reflect their thinking 
respect their wishes. To meet this need the Executive Board has 
brought this paper into being subject to your continuing approval 

As our Union has been dedicated to the continuing fight for the 
attainment of true democracy, so too is this newspaper dedicated. 

As our Union has been a remorseless fighter against discrimin® 
tion in its many forms, so too will this paper fight. 

As our Union has opened its meeting floors to full and fre 
discussion of the issues, so too will this paper open its pages. 

As our Union has struggled for the economic well-being até 
security of its members, so too will this paper struggle for those ends 

It is our profound conviction that only when the people kno¥ 
the facts are they fully capable of making correct decisions and 0 
carrying out a correct program of action. We believe that ill-info 
or misinformed people present the gravest of all threats to our deme 
cratic principles and to a democratic system of government. 

Our policy will be guided solely by determining whether or 0 
a given thing is good for the workers, because we fully agree Wi 
the immortal Such of Abraham Lincoln . . . “That which harms labor 
is treason for America.” 

We will not engage in ideological debate, but will bear in mind 
that we have successfully united all shades of political opinion ® 
well as representatives of all races and creeds, around a program 
economic action for the well-being of all. We will concern our 
with the issues which bear on that program. 
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Because Macy’s refused to honor 

word they gave Local 1-S dur- 
Hag recent negotiations the Union 
, carried its fight for organiza- 
Mion of fractional workers (all who 
: i less than five days a week, 
. ‘Saturday-onlies’) to 
Labor Relations 
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National 








a hearings before the Labor 
poard’s examiner, Macy’s has been 
g a course of twists and 
gms aimed at slowing down and 
wempting to thwart the right of 
group of 1,710 workers to 
wie for Local 1-S and the benefits 
{ Union representation. 

Macy’s fears are obvious. For 
gany years they have had a con- 
ynient source of low cost labor 
atheir disposal. They have used 







































this underpaid group to meet al- 
most every rN situation 


that has arisen. And they have 
been able to face these many busi- 
ness crises with sub-standard rates 
of pay. 

The victims: of this exploitation 
have reached the point where they 
want no more of it. Working along- 
side members of Local 1-S they 
have learned the power of the Un- 
ion in the fight for higher pay, 
job security and the many other 
benefits now enjoyed by their five- 
day-a-week co-workers. 

The solid strike last April and 
the solid gains that came out of 
it proved to be the most compel- 
ling argument for most of the 
fractionals. Immediately after the 
new contract was announced, the 


— 


stampede was on. Shop Stewards 
and Administrators couldn’t get 
application cards into most of the 
departments fast enough. And as 
quickly as they came in they were 
prepared for the Labor Board. 
By the time the Local 1-5 pe- 
tition reached .the hearing stage, 
however, the Board ruled that 
some of the cards had been signed 
more than six month earlier and 
would have to be re-filed.-As a 
test of strength the officers of Lo- 
cal 1-S decided to file all new cards 
with the Board. In less than one 
week almost every fractional work- 
er had again applied for member- 
ship in our Union. This time no 
tochaivelity of the NLRB could 
stand in the way! 
When asked to estimate when an 











esdent Sam Kovenetsky and Attorney John O'Donnell face the NLRB's hearing examiner and ask that he 
wtlify a speedy representation vote for the store's 1,700 underpaid "fractional" workers. 
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Vincent Lopez and his world- 
famous band will be the music 
master at the Local 1-S Welfare 
Board Dance and Show on the 
evening of October 4 in the Grand 
Ballroom of the Hotel Astor. 

After weeks of careful negotiat- 















=<~< 


rs Of ME ing, and after a series of “straw 
jisla- | HH ballot” surveys among representa- 
ome |B tive groups of Union members, 
and dance committee were con- 
free-| HM rinced that Lopez was the name 
\| that would add the crowning touch 
them | to the “best ever” affair run by 
ectly Union. 
they Adding lustre and glamour to 
, and | HE the festive evening will be a show 
| has is sure to be the talk of the 
‘oval. | sore for weeks and months after 
rie last bow. 
min® Tickets Priced 
Pricing of the tickets was held 
| free} by the Committee until they 
aclear picture of the kind of 
, and | ening they were going to be 
ends. | tle to offer and the size of the 
know 
nd of 


crowd they could expect. 

Based on the enthusiasm for 
Vincent Lopez and his sure-fire 
drawing power, the Committee was 
able to price the tickets at the 
rock bottom, down to earth figure 
of $1.75, including taxes which 
amount to aproximately 37 cents. 


Welfare Fund 


Every penny that is cleared after 
expenses of the evening have been 
paid is earmarked for the Local 
1-S Welfare Fund. 

Cathryn Hall, who as Financial 
Secretary of the Union is also the 
Chairman of the Welfare Board, 
said: “The letter columns of our 
paper have been filled with words 
of deep gratitude to the work of 
our Welfare Board. We have been 
praised to the sky and "ig 
have even been offered to help us 
continue our good work. 

“All we ask now is that every 
member of our great organization 
get behind this dance and help 
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Vineent Lopes Named 
Dance Music Master 


make it the biggest and best that 
has ever been run. I’m sure we 
can do it!” 


Ticket Distribution 


The Dance Committee, headed 
by Administrator- Tony Puca, has 
been considering several alterna- 
tive methods of getting tickets to 
every Union member. Most likely 
to be used is distribution of tickets 
in envelopes with each individual’s 
name on it, through the Shop 
Stewards. If this method is the one 
finally selected, a detailed instruc- 
tion sheet will go to each of the 
department leaders to simplify the 
job and to guarantee its success. 


Tony Puca had just one thing 
to say. He commented, “I only 
hope people get their tickets early, 
so that we can arrange for a sec- 
ond ballroom if we need it. This 
is going to be a smash hit!” 





if you... 
your husband 
or wife... 
or children 
under 18 


NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 



















Rion Presses Labor Board Fight For Right Of 
fractionals’ To Representation By Local 1-S 


election is likely to be held, Presi- 
dent Sam Kovenetsky said, “Much 
depends on what Macy’s does in 
the days ahead. The could either 
snarl the case in government red 
tape or help speed the hearings 
along. In reaching their decision, 
however, they know that they must 
reckon with their entire relation- 
ship with Local 1-S. I am sure 
that our 8,000 members will not 
just stand idly by and allow them 
to do as they please. And by now 
Macy’s should have a healthy re- 
spect for our united strength!” 


Gains Ahead 


In response to a question re- 
garding the advantage to fraction- 
al workers of membership in Local 
1-S the Union’s President declared 
that, “Like every other group of 
workers, the fractionals in Macy’s 
have much to gain through col- 
lective bargaining. We can be 
sure, for example, that one of the 
first concrete gains will be a high- 
er rate of pay. Macy rates for peo- 
ple in those jobs start as low as 
65 cents an hour. Extended to a 
40-hour week this would mean a 


_weekly wage of only $24. To us it 


makes no difference whether the 


worker is earning while studying 
or supplementing other income. 


The important thing is that 
while that person is on the job 
he is doing the same work as 
our Union members and his 
sub-standard pay is a menace 
to the scale we have fought so 
hard to build! , 


“Job security means a lot to all 
workers, but especially to the ‘pro- 
fessional fractionals’, many of 
whom have been working in the 
store for years and years. Senior- 
ity, therefore, becomes an impor- 
tant factor. 


“In short, we aim to fight for 
a well-rounded program for this 
important group of workers. That 
program, while being realistic, 
will also have to correspond close- 
ly to the needs of the group. I 
think that each member of Local 
1-S owes it to himself to establish 
and maintain close relations with 
the fractional workers so that they 
will at all times be aware of the 
Union’s progress. A victory in 
this direction will mean a stronger 
and more effective organizaion for 
the good of all.” 





Union Wins Fairer Test, 


Three Office 


Sylvia Bilsky, Helen Lyons and 
Lois Gibbs all owe their promo- 
tions in the Office Division to the 
long and vigorous fight waged for 
a fairer testing method than Ma- 
cy’s had been using. 


Close to six months ago Office 
Division Administrator Dorothy 
Pandolfini denounced the test as 
an unfair one. She pointed to the 
fact that the test demanded more 
of a technical knowledge than the 
job itself required. It was then 
that Macy’s reluctantly agreed to 
revise the examination and bring 
it into line with the actual needs 


of the job of CT Figurer. 


From then until June everything 
seemed under control. But no 
sooner had Dorothy left for vaca- 
tion than Macy’s announced three 
openings for the disputed jobs. The 
company was forced to test the 
Union’s candidates, but quickly 
announced that they had failed to 
pass it. 

At that point former Adminis- 
trator Deby Valencia, who is now 
the Local 1-S Office Manager, 


Steward Advice 
To New Members 


Many new members have failed 
to get their Union cards because 
they have not attended the re- 
quired New Members Class, based 
on incorrect information provided 
by their Shop Stewards. 


Stewards are asked to note the 
fact that attendance at the New 
Members Class is compulsory, un- 





less an excuse is granted by Dick 
Pastor, the Union’s Education Di- 
rector. A new member should at- 
tend the class held on the Tuesday 
after he joins Local 1-S. If he is 
absolutely unable to attend at that 
time a postponement may be 
granted by the Education Direc- 


tor. 


Classes begin promptly at 6:30 
every Tuesday evening at the Un- 


ion office. 


Promotions 


stepped in to ask which test they 
had been given. The answer proved 
that Macy’s had never made the 
change that had been promised in 
February. 

Additional days of battling 
followed that revelation until Ma- 
cy’s was again forced to admit that 
they were completely in the wrong. 
That admission led to a re-testing 
of the Union’s most senior candi- 
dates for the promotion and re- 
sulted in the final victory. 

Said Administrator Pandolfini, 
“Our ‘experience in this case 
proves, once again, that- Macy’s 
will resort to anything to dodge 
their responsibilities. This means 
that the full burden rests on the 
Union and each individual member 
for the protection of working con- 
ditions and job rights. 

“It means, too, that the griev- 
ance procedure must be fully used 
at all times. There is no substitute . 
for a written grievance. Once a 
written grievance has been filed 
and processed Macy’s can’t get 
away with trying to tell us that 
‘they don’t remember’ commit- 
ments they have made. For the 
fullest enforcement of the contract 
WRITE ALL GRIEVANCES!” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
erage on a direct payment basis 
YOU MUST see the Local 1-5 
Heath Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 


leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 


Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office on 
time! 
































a z a 
Bb. ’ 
Better Jobs! — Who Wants ‘Em? 

Unreal as it may sound, there are people who haven’t filled 
out the Local 1-S Better Job Questionnaire because they like it 
where they are and don’t want promotions! 


There are others, though, who have just neglected to sit 
down and get the necessary information together and turn it in 


to the Union office. 


The questionnaires are in almost daily use by the Union 
in helping to guarantee better jobs for those who are fitted 
both by seniority and qualifications. 


If you haven’t received a questionnaire—ask your Union 
Administrator for one immediately. 


If you have one and haven’t turned it in—don’t delay. You 
may be missing the job opportunity you have always wanted. 
Don’t rely on management to discover your. abilities. Help 
the Union represent you by giving it the facts it needs — 


TODAY! 


A 








TOTHE 





Union Plans 1954 Wage Drive . 


(Continued from page 1) 
by a leading Wall Street expert 
who told us that, “Macy’s credit 
is as good as it ever was. They 
just borrowed when money cost 
more!” 
Wage Structure 

Another target in the comin 
negotiations will be the gener 
wage structure. We have come to 
recognize that an overhaul has be- 
come necessary as a result of 
other improvements which have 
been written into the contract. 

For example, in our arbitration 
of 1952 both Professor Emanuel 
Stein and Arbitrator Kheel placed 
our $2.75 victory only at the maxi- 
mum of the range. This year we 











McCARTHYISM 


A while ago, during-a discus- 
sion in the Fifth Floor Men’s 
Room, a member of Local 1-S 
told me that Joseph McCarthy, the 
Senator from Wisconsin is a very 

eat man and that we need a 
Eesdred more like him in the Sen- 
ate. 


The discussion described above 
took place on the day when Albert 
Einstein’s letter was published in 
the New York Times (advising in- 
tellectuals to invoke the Fifth 
Amendment and refuse to answer 
questions concerning political be- 
lief or affiliation), and a day be- 
fore President Eisenhower con- 
demned book burners and witch 
hunters in his Dartmouth College 
speech. 

As for myself, I firmly believe 
in every legal method in the pos- 
session of the U. S. government to 
combat genuine subversive activi- 
ties in our midst. I just as firmly 
believe that J. Edgar Hoover, his 
FBI, the Army and Navy Intel- 
ligence and the Secret Service— 
trained and paid to do just such a 
job, are fully competent to do so, 
and have done magnificently well 
before McCarthy came to Wash- 
ington. If Congress investigates, 
it ought to assure itself, as well as 
the tax payer, that the Bill of 
Rights, which guarantees certain 
‘inalienable rights’ is fully re- 
spected. 

The framers of the Bill and of 
the Constitution of the United 
States did a bang-up job, and both 
have stood the test of time better 
than any similar document, except 
the Magna Carta of Britain—on 
which, in part, our Constitution is 
based. If anyone—and that in- 
cludes the Wisconsin gentleman, 
thinks we need to improve the gov- 
ernment, he has a perfect right 
and duty to introduce a Bill to 
such a purpose. 


The fact that there are no hun- 
dred Senators is not important. 
That an apparently sane person, 
belonging to a fighting union 
which was made possible by the 
liberal tradition established in the 

twenty years and which stands 
or everything for which the Sen- 
ator does not—that, I submit, is 
very important. | realize that a 
union cannot perform a trepanot- 
omy and remove from the brain 
of a person the poison which has 
found its way there. But should 
such a condition, which I am afraid 
is not isolated, remain unchal- 


have 


a 


iven this matter some 
ere is a suggestion 
my opinion has some 


merit. Why not publish in the un- 
ion newspaper facts about the in- 
famous activities of McCarthy? 
There is an excellent booklet pub- 
lished in Wisconsin by a group of 
Republican and Democratic citi- 
zens of that state who felt that the 
poison was dangerous enough to 
warrant an all-out fight against it. 
It did not defeat McCarthy, but 
did this much: helped to hold 
down his majority to the lowest 
accorded any winning candidate 
in that state. 

I think the majority of the Un- 
ion members ‘welcome an opportu- 
nity to learn the facts about Mc- 
Carthy as seen and reported by the 
citizens of his own state. My first 
impulse was to write Walter Reu- 
ther, since, as you know, I was 
once a member of UAW. But I am 
firmly convinced that the officers 
and most members of Local 1-S 
share my views on the subject and 
feel strongly enough to use every 
legitimate means at our command 
to combat the evil of McCarthy- 
ism. For after all, if we union 
members accept it placidly in our 
midst, how could we complain if 
the general public would accept it 
at face value and in the next elec- 
tion perpetuate the arrogant pow- 
er and disregard for every decent 
and honorable custom of McCar- 
thyism and its nefarious activities. 

Sincerely, 


Edward L. Gruber, 96 Dept. 


UNION PAPER 


I would like to take this oppor 
tunity to thank you for po; vl 
me the Union paper so I can see 
what is going on—and also to 
wish the officers and members of 
the Union a hearty congratulation 
on their well-deserved victory, 
which was brought about by com- 
plete unity and a fine display of 
strength as exemplified by the 
strike. 

Keep up the good work. I'll be 
home soon and will attempt to 
drop in and pay my respects to all. 

Yours truly, 

Harvey Weinstein (Pvt.) 
Heavy Mortar Compay 
155 Infantry Regiment 
31st Infantry Division 
Camp Atterbury, Indiana 


WONDERFUL 


My sincere thanks to our won- 
derful Health Plan — and espe- 
cially to the Health Plan Consul- 
tant for the prompt and efficient 
way my husband’s doctor and hos- 
pital bills were taken care of dur- 
ing his recent illness 

Sincerely, 
N. Martin, 204 Dept. 


I was reading “To the Editor” 
in the June issue of the Local 1-5 
NEWS, and would like to contrib- 
ute an idea I had for a long time. 

I think you run a fine news- 
paper, but naturally, being a free- 
lance cartoonist outside of Macy 
hours, I think the only thing miss- 
ing in your paper is a good hu- 
morous comic strip. I would be 
only too glad to contribute, de- 
spite the limited time I have. There 
are a million humorous things that 
happen to people all over the store, 
in all departments. If you okayed 
such an idea, I would cover gags 
concerning, or poking fun at, dif- 
ferent departments throughout the 
store, or whatever strikes me fun- 
ny in a general store sense. 

I think you have nothing to lose 
and all to gain, for any good, pro- 
fessional-looking strip will add ap- 
peal to your paper. 

Anyway, please give the idea a 
thought, and I will be glad to 
hear from you. 

Sincerely, 
Rudy Cristiano, RDK 10 


I WOULD SUGGEST 


In response to your request in 
a recent edition of our paper I 
would suggest a column devoted 
to information for ex-servicemen. 
As you must know, there are many 
rights and privileges accorded to 
this group under the GI Bill and 
the 1-S NEWS would be doing a 
real service by publishing and in- 
forming ex-Gl’s of these benefits. 
I am no authority on this sub- 
ject, but if this suggestion has any 
merit I would be glad to help in 
any way possible. 
Yours truly, 
Vincent Gates, 41 Dept. 


MORE NOTES 


As a member I would suggest 
more notes on union activities in 
department stores throughout the 
country. Also labor legislation in 
government. 

Interesting items for average 
family, because our families read 
Union paper. 

Sincerely yours, 


Arthur Karagosian 


THREE PINTS OF BLOOD 

I want to thank the Blood Bank 
for sending three pints of blood 
which I, as a patient at Peck Me- 
morial Hospital, needed during an 
operation there. 

I’m lucky to be able to write to 
you about this. But for the nec- 
essary blood I probably wouldn’t 
co today. I’m terribly grate- 


Gratefully yours, 
Ida Cappelli, T613 


won a $2.50 increase at the mini- 
mum, but the $1.75 general wage 
increase was also added only to 
the maximum for those who came 
into the store after the March 14 
cut-off date, 

This means that $4.50 has been 
added to the maximum in the last 
two years. But since in most cases 
this means that it lies at the end 
of the “merit” area of the wage 
structure we find a larger percent- 
age depending on “merit” than 
on contractually guaranteed pro- 
gression raises. 

Other Questions 

In addition to being re-openable 
for wages and wage structure, the 
contract can be re-opened for 
hours and rates of commission. 

As in the first two cases, the 
membership and the Executive 
Board will discuss the specific na- 
ture of the demands to be raised. 
I have only attempted, on the 
question of wages and the wage 
structure, to indicate along gen- 
eral lines, the need which exists 
for improvement. 

We can anticipate that Macy’s 
will once again try to throw up 
to us the fact that our wages are 


the best among the depg 
store workers of New Yo 
we post notice, here and noy 
we reject now, and for aff 
this meaningless argument, © 
While we are natural; 
cerned with the advancem 
every other worker, organize 
unorganized alike, we can 
must not allow them to 
as weapons against us. W; 
consistently fought for the 
to live. For the wages and 
ing conditions and sick le; 
and pension plan that meang 
able to meet our obligatig 
ourselves and our families, 
We intend to continue that 
so that we may continue tg 
those obligations. We int& 
not only fight.so that we can} 
tain our existing living standj 
but so that those standards | 
be improved. } 
Our determination and oug 
ty of purpose has won us @ 
thing we are proud of and 
today. The same unity and 
mination will help us move @ 
new victories and more of 
things we, as workers, want,’ 
and have earned by our lab 





Macy Shoppers... 


(Continued from page 1) 

Did you make a purchase? 

Did clerk suggest additional 
merchandise ? 

Did clerk (a) Suggest a 
take, (b) Assume a take? 

Did clerk handle mechan- 
= of sale quickly and correct- 
y 

Was the general appearance 
of the desotmaain Good? 

Was clerk interested? Pleas- 
ant? Inspire confidence? 
Mechanical? Indifferent? 
Rude? 


On the basis of these questions 
the “shopper” rates the clerk either 
“excellent”, “satisfactory” or “un- 
satisfactory”. The shopping re- 
port, in turn, is undoubtedly re- 
flected in the job review given by 
Macy’s. 


Said Vice President George Gu- 


rian, “We will continue, 
have done in the past, to p 
every worker against any inj 
arising out of contradictions) 
tween shopping reports and 
reviews. We will not tolerat 
efforts on the part of Mz 
put a worker into the nutcra 
of excellent service and 
volume that might result 
giving of such service. 

“The company has cat 
— out, in the question 
above, the things it looks 
its sales people. On this basis) 
person has a reasonable yard 
against which to measure his 
performance. 

“We can only repeat, that 
by these standards and by th 
ion’s standard, a worker can 
ayo and protect his job 

andling only one customer 
time! ‘ 





PERSONALS 


WANTED—One business woman will gladly pay $50-$55 for 14,1 
3 rooms. Village preferred or any part of Manhattan. Phone DI 5 


between 9 and 10 A.M. 


WANTED—Mahogany dining room chair. Call OL 9-7846 after 7 
FOR SALE—Mahogany Duncan Fyfe table. Like new. Reaso 3 


Call JA 3-6708 after 8:30 P.M. 


FOR SALE—7 cu. ft. Westinghouse Refrigerator. Porcelain inte 
and exterior. Good condition. Great value! Phone BE 6-0013. 


FOR SALE—Webster Chieago automatic 
an album of Cantorial and Jewish records. 


rtable phonograph. 


h in excellent cond 


Call EV 8-2067 Monday through Friday from 7 to 8 P.M. 
FOR RENT—2!,, furnished rooms. Private bath with shower. 
privileges. Private entrance. Phone NI 8-6349 at any time. 





upon request. 


the Union Office—WA 4-4540. 





MEDICAL PLAN—For the name and address of the doct@ 
dentist, optometrist or podiatrist nearest you CALL the Unit 
Office—WA 4-4540 or Associated Physicians Medical Gre 
BU 8-4210 (Night or Day}. Complete schedule of fees avai 


BLOOD BANK—If you need blood from the Blood Bank 




















